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Providing high-quality care is a priority in the healthcare industry which
requires commitment of all at all levels of the health system as well as
targeting some critical cadre of staﬀ like the Midwives. This is why the
Ministry of health inds it relevant in collaboration with UNFPA to build
the capacity of Midwives at age 30 and below as a response to the
Nightingale Challenge in the year of the nurse and midwife to provide the
needed leadership for achievement of maternal and child health goals.
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demonstrate results.
Accountability is therefore an intrinsic aspect of governance that
concerns the management of relationships between various stakeholders
in health, including individuals, households, communities, irms,
governments, nongovernmental organizations, private irms and other
entities that have the responsibility to inance, monitor, deliver and use
health services. This is why there must be a continuous leadership and
governance training in place for younger generation to ensure a sustained
momentum to overcome the challenges of the health sector.
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Leadership and Governance in health is being increasingly regarded as a
salient theme on the development agenda and one of the building blocks of
Health System Strengthening. Leadership and governance in building a
health system involve ensuring that strategic policy frameworks exist and
are combined with eﬀective oversight, coalition-building, regulation,
attention to system design and accountability. The need for greater
accountability arises both from increased funding and a growing demand to

challenge

3

ABOUT NIGHTINGALE CHALLENEGE
he purpose of the Nightingale Challenge is to help develop the next
generation of young nurses and midwives as leaders, practitioners
and advocates in health, and to demonstrate that nursing and
midwifery are exciting and rewarding careers. The global aim is to have at
least 20,000 nurses and midwives aged 35 and under bene itting from this in
2020, with at least 1,000 organizations taking part. Nursing Now Ghana is
focused on leadership and professional development opportunities for early
career for nurses and midwives and for that matter the need to build their
leadership capacities as next generation leaders of the health industry.
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Gulupe Health Center
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