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Y O U N G  M I D W I V E S  F R O M 
DEPRIVED AREAS IN LEADERSHIP AND MANAGEMENT

JU
LY

 2
02

0



1

ACKNOWLEDGMENT
The of�ice of the Nursing and Midwifery is grateful to the Hon. Minister for 
Health and the UNFPA Country Representative for providing the right 
leadership and guidance for this initiative to be embraced in Ghana. 
We also thank the Chief Director of the Ministry of Health for his fatherly 
support.

We similarly grateful to the Director, Technical Coordination and the entire 
management of the Ministry of Health.

We are grateful to the Director-General of the Ghana Health Service and all 
Regional Directors of the New Regions for their cooperation and support.
Last but not the least we are grateful to the Facilitators for impacting their 
knowledge and experience with the participants.

SIGNED: 
BARNABAS KWAME YEBOAH(PHD)
HEAD, NURSING AND MIDWIFERY-MOH

10

N
IG
H
T
IN
G
A
LE challenge



9 2

demonstrate results. 

Accountability is therefore an intrinsic aspect of governance that 

concerns the management of relationships between various stakeholders 

in health, including individuals, households, communities, �irms, 

governments, nongovernmental organizations, private �irms and other 

entities that have the responsibility to �inance, monitor, deliver and use 

health services. This is why there must be a continuous leadership and 

governance training in place for younger generation to ensure a sustained 

momentum to overcome the challenges of the health sector.

Providing high-quality care is a priority in the healthcare industry which 

requires commitment of all at all levels of the health system as well as 

targeting some critical cadre of staff like the Midwives. This is why the 

Ministry of health �inds it relevant in collaboration with UNFPA to build 

the capacity of Midwives at age 30 and below as a response to the 

Nightingale Challenge in the year of the nurse and midwife to provide the 

needed leadership for achievement of maternal and child health goals.  
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              ABOUT NIGHTINGALE CHALLENEGE

he purpose of the Nightingale Challenge is to help develop the next Tgeneration of young nurses and midwives as leaders, practitioners 

and advocates in health, and to demonstrate that nursing and 

midwifery are exciting and rewarding careers. The global aim is to have at 

least 20,000 nurses and midwives aged 35 and under bene�itting from this in 

2020, with at least 1,000 organizations taking part. Nursing Now Ghana is 

focused on leadership and professional development opportunities for early 

career for nurses and midwives and for that matter the need to build their 

leadership capacities as next generation leaders of the health industry.

Leadership and Governance in health is being increasingly regarded as a 

salient theme on the development agenda and one of the building blocks of 

Health System Strengthening. Leadership and governance in building a 

health system involve ensuring that strategic policy frameworks exist and 

are combined with effective oversight, coalition-building, regulation, 

attention to system design and accountability. The need for greater 

accountability arises both from increased funding and a growing demand to 
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Phillippina Antwi Kusi
Gulupe Health Center
kintampo North District
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EDINA SOMIAH
CHEREPONI HEALTH CENTER

CHEREPONI DISTRICT, NORTH EAST REGION
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